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YOU'D LIKE TEACHING

IF
1. You are a leader in your school group;

2.

You like people, have many friends, and enjoy social
contacts;

3. Others turn to you for advice and assistance;
You enjoy working
4. they
like you;

with people younger than you and

5.

You like to explain things to others and seem to have
the knack of doing it;

6.

You like to read and can express yourself well;

7.

You feel you would like to follow a profession that will
give you opportunities to help improve social conditions;

You desire to work in a profession which offers many

8. opportunities for leadership and for advancement.

CONTINUE READING THIS BULLETIN-before deciding whether you should be interested in teaching as a vocation.

Three

This book has
two purposes; first,
to give the facts
about teaching;
and second, to encourage
high school
students to consider
teaching as a life
work.
It is, of course,
an argument for
teaching; however,
it is not based
on the assumption
that all who read
will promptly decide
to become teachers.
It frankly attempts
to highlight
the important personal
qualities needed m
teaching
and to assist
you to decide
whether
teaching is the right
occupation
for you.

Here are the
important fundamental
questions:
Four
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" A. Stitch in Time''
Six

TEACIDN G IS INTERES TING AND
CHALLE NGING WORK

I.
How do other• regard
teaching?
TODAY, TOMORROW-ALW AYS-THE BEST TEACHERS EXERT A POSITIVE, WHOLESOME
INFLUENCE. AMONG THE PERSONS MOST PEOPLE RESPECT AND VALUE ABOVE OTHERS,
TEACHERS ARE OFTEN MENTIONED. SOME TEACHER MAY HAVE THAT PLACE IN YOUR LIFE.

2.
What makes teaching
interesting?
TEACHERS ASSIST INDIVIDUALS TO DEVELOP IN THEIR ABILITIES, INTERESTS, PERSONAL
TRAITS, AND IN PHYSICAL WELL-BEING. SINCE EVERY INDIVIDUAL IS DIFFERENT, TEACHING
DOES NOT RESEMBLE A FACTORY SYSTEM; SCHOOL PRODUCTS ARE NOT ROBOTS, BUT
INTELLIGENT, RESPONSIBLE, UNIQUE HUMAN BEINGS.

3.
A.re teachers' sa/,aries
adequate?
TEACHERS' SALARIES ARE ADEQUATE;
STEADILY IMPROVING.

THOUGH NOT EXCEPTIONALLY HIGH, THEY ARE

IN WASHINGTON

IN 1945--46, COLLEGE GRADUATES STARTED

TEACHING AT ANNUAL SALARIES RANGING FROM $1900 TO MORE THAN $2400.

4.
A.re there additional
compensati ons?
BESIDES AN ADEQUATE SALARY, TEACHING OFFERS OTHER COMPENSATIONS: RETIREMENT
INCOME, REASONABLY SECURE TENURE, LIBERAL VACATION PERIODS, HEALTHFUL LIVING
CONDITIONS, AND GOOD SOCIAL CONTACTS.
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•

I had rather earn my living teaching
than in any other way -

teaching is not

merely a life-work, a profession, an occupation, a struggle; it is a passion.

I love to teach!
William Lyon Phelps

Eight

How do others regard
teachi ng?
Read the quotations on the backs of the colored pages; these are statements made by
prominent people about teaching. Here is one by Henry Van Dyke about the teacher
11
•

•
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He awakens sleeping spirits. He quickens the indolent, encourages the

eager, and steadies the unstable. He communicates his own joy of learning and
shares with boys and girls the best treasures of his mind. He lights many candles
which, in later years, will shine back to cheer him. This is his reward . . . "

These statements give high pra ise to teaching; but they wouldn't "ring true" unless you
could back it up with your own regard for your best teachers. Most of us would readily
admit that some of the most understanding and influential persons we know are teachers.
The people about whom we say, " I want to be that sort of person!" are often teachers.
Teaching is now everywhere regarded as a profession, comparable in all respects to
the other professions, such as the ministry, law, medicine, and social service. In the
number of workers engaged, in the number of persons benefited, and in relative independence from mercenary motives, it actually surpasses all other professions.
Recently, G. W. Hartmann of Columbia University studied the prestige of occupations.
One hundred persons, each one engaged in a different vocation, were asked to rate
twenty-five occupations. Interestingly enough, all of the various teacher groupings were
ranked among the first nine. College professors were ranked third in prestige; school
superintendents, fourth ; school princi pa l, sixth; high school teacher, seventh; and
elementary teacher, ninth. Evidently, other occupationa l groups common ly recognize
the social worth of teaching.

Nine

"Stout Oaks from Little Acorns Grow"
Ten

What niakes teaching
interestin g?
Most young people in choosing a vocation want to know first whether the work is
interesting and challenging. Many times occupations are passed by because much of
the work is of a routine nature and offers few incentives to develop judgment, in itiative,
and originality.
What about teaching - is it a factory-line job? Do teachers day after day perform
monotonous tasks which soon become dull and uninteresting? We might as well ask "ls
working with people a monotonous job?" For teaching means working with boys and
girls, or with young men and women, and no two people are exactly alike! Teaching
doesn't aim to turn out graduates who are identical; indeed, this would be impossible.
In America every individual is considered important and the public schools try to develop
the abilities which every person possesses. Some may become famous doctors; others,
great scientists or artists; still others may become useful citizens in other important
vocations. Teaching in America means working with youth - thirty million young people
- growing up to be responsible adults.
There's another way in which teaching differs from the factory. On an assembly line
you always get a standard product; in teaching, you are never completely sure what
the results will be. Because every person is different, you have to understand him first
before you can help him develop his abilities. Then you try to control conditions to
provide hi m with the opportunities to go ahead.
For those who enjoy working with people, teaching is fascinating, creative work.
Teache rs get their satisfactions by being good guides and counsellors and by creating
favorable conditions for others to learn.
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Are salaries adequate ?
What salary can the beginning teacher in the state of Washington expect to get? This
year (1946) graduates of the colleges of education and schools of education at the
University and State College all secured teaching positions paying $1900 as a minimum
annual salary; actually, the range of beginning salaries received by graduates of one
institution was $1900 to $2400 with $2100 as an average. These beginning salaries
may be regarded as typical for this state. How do these compare with beginning
salaries in other vocations?
What are the prospects for teachers' salaries in Washington rema ining as high as they
now are, or even going higher? There is no certain answer to this question, of course;
demand for teachers is an important factor.

At the present time there are many

positions open to teachers; it is estimated that it will be ten years before there will be
sufficient numbers of teachers to fill the available positions. Another good sign is the
growing recognition of the importance of education and the teaching profession.
Washington ranks fifth among the states of the Union in salaries paid to school teachers;
this is evidence that Washington's citizens have a high regard for teaching and are
willing to provide for good schools and good teachers.
Teachers' salaries in this state and throughout the country have been steadily rising
for more than ten years. There is little reason to suppose that this trend will be
interrupted from now on.

Twelve

Are there other
conipensa tions?
No one would say that teachers' salaries are fabulously high nor that teachers as a
vocational group are overpaid. There is, frankly, room for improvement; we can say,
however, that there are good prospects for improvement, especially in this state.
But teaching benefits or compensations are not all directly linked with salary. There
is, first of all, the satisfaction which goes with doing something one wants to do and
having freedom to do creative work. Your best teachers will probably point to this
"compensation" as the most important in their own work. Then, there is the factor of
security; teachers have a relatively high degree of security in their teaching positions.
There are also summer periods to be devoted to recreation, to travel or study, or to
other work.
Then, in this state, there is "deferred pay" to look forward to in the form of retirement
income. At age sixty after thirty years of teaching a teacher member may retire and
receive annuity payments and a state pension for the remainder of his life.
Finally and most important of all, teaching offers personal satisfactions to those who
enjoy working with people - not only with boys and girls but also with adults. Teachers
have many opportunities to meet and work with prominent people in the school
community. Teaching is preeminently a "social" occupation; not only are teachers
frequently with other people, but they also have opportunities to give leadership in
worthwhile community activities.

Thirteen

Youth Gets the Green Light!
Fourteen

TEACH ING OFFER S SPLEN DID
OPPOR TUNIT IES

I.
What types of teaching
positions are available
to beginnin g teachers?
THERE ARE OPPORTUNITIES TO BEGIN TEACHING IN NURSERY SCHOOLS, KINDERGARTENS, PRIMARY GRADES, INTERMEDIATE GRADES, AND IN JUNIOR AND SENIOR
HIGH SCHOOLS. POSITIONS ARE AVAILABLE TO TEACH IN SUBJECT FIELDS IN HIGH
SCHOOLS AND IN SPECIAL FIELDS -ART, MUSIC, PHYSICAL EDUCATION - ON ALL
GRADE LEVELS.

2.
Are there opportun ities
for advancem ent within
the professio n?
TEACHERS ADVANCE IN PROFESSIONAL STANDING (1) BY SECURING STEADILY INCREASING SALARIES; (2) BY BEING PROMOTED TO BETTER POSITIONS; AND (3) BY SECURING
MORE ATTRACTIVE POSITIONS IN OTHER SCHOOL SYSTEMS.

3.
What are some promisin g prospects
in the teaching field?
AMERICAN PEOPLE ARE ASKING FOR MORE EDUCATIONAL OPPORTUNITIES FOR THEMSELVES AND FOR THEIR CHILDREN. THEY WANT MORE EDUCATIONAL OPPORTUNITIES
FOR HIGH SCHOOL YOUTH, MORE KINDERGARTENS, BETTER BUILDINGS, SMALLER
CLASSES, HIGHER SALARIES, AFTER SCHOOL AND SUMMER RECREATIONAL PROGRAMS,
MORE VOCATIONAL PREPARATION IN THE THIRTEENTH AND FOURTEENTH GRADES, MORE
EDUCATIONAL OPPORTUNITIES FOR ADULTS. DEVELOPMENTS IN THESE AREAS MAY BE
EXPECTED SOON.
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If we work upon marble, it will perish.
If we work upon brass, time will efface it.
If we rear temples, they will crumb le to dust.
But if we work upon men's immo rtal minds,

- if we imbue them with principles -

we

engrave on these tablets something which
no time can efface, and which will bright en
and heighten to all eterni ty.
Daniel Webster

Sixteen

Perhaps working with four- or five-year-olds appeals to you
Seven t een

Or ••• showing young huskies the fine points of the game;

Eig hteen

Or . . . directing teen agers in chemical research

Nineteen

Or •.. guiding children of all ages in
developing creative ability
Twenty

Or . . . helping girls contribut e to worthy home members hip
Twenty-one

Skillful music teaching brings gratifying results

Twenty-two

Ten-, eleven• and twelve-year -olds are de-v eloping
many interests

Twenty -three

There are opportunities to develop vocational competence
Twenty-four

w h a t other tgpes of
teaching are there?
1. Teaching instrumental music groups in the elementary
school and in high school;

2. Positions in nursery schools in the larger industrial areas;

3. Teaching positions in the primary grades - six, seven,
and eight year olds;

4. High school departmentalized teaching positions - English, history, literature, science, mathematics, social
science;

5. Vocational fields teaching positions - agriculture,
mechanical arts, home economics, distributive education,
commercial education;

6. Junior college teaching positions- teaching in subject
fields;

7. College teaching positions - teaching in subject fields, or
in fields of education, physical education, art, music;

8. Administrative positions - school principal, supervisor,
superintendent, director of guidance, director of visual
education, director of research;

9. Teaching handicapped children - the mentally retarded
- the socially handicapped - the hard-of-hearing - the
physically handicapped;

10. Doing educational research in a large school system, or
in college.

Twenty-five

Can I advance
teaching?

•
in

THERE ARE OPPORTUNITIES FOR STEADY
SA.LARY INCRE1~SES.
Most schools reward teachers by giving them regular salary increases of forty to one
hundred dollars a year while they remain in the system, or until the salary "ceiling"
is reached. Bonuses are customarily paid for extra assignments, such as directing some
out-of-class activity or club.

Likewise, if a teacher continues his education he is

advanced on the salary schedule for every year of extra schooling.

ADVANCEMENT THROUGH CHANGE OF SYSTEM IS
A COMMON PRACTICE, TOO.
Usually, a young teacher prefers to seek advancement through a "change of scenery".
After some experience in one system he searches the field for promising openings in
a new, and usually larger, school system. If his teaching record is good he usually is
successful in locating a better position, involving more opportunities and a higher salary.

ADVANCEMENT \VITHIN A SYSTEM IS SECURED
THROUGH CHANGES IN TEACHING ASSIGNMENT.
While a teacher remains in a school system he does not necessarily work in the same
setting year after year. More likely he will ask to be given new assignments which
will provide new challenges and more important responsibilities. A high school coach,
for example, may become a director of health and physical education.

Twenty-six

w h a t are the prospects
for teaching?

WILL THERE BE A NEED FOR MANY TEACHERS?
Yes, without question. Educators in Washington estimate that it will require ten years
or more for the teacher supply to catch up with the normal demand for teachers. A
third of the teachers in Washington at present hold war emergency certificates; many
of them will soon retire from teaching. High school enrollments are also building up
again; more high school teachers will be needed. More teachers will be needed, too,
to fill positions created by reducing the pupil overload. This state is also building up
special teaching services for which teachers will be needed.

POST WAR LIVING WILL CREATE NEW NEEDS AND
HENCE NEW DEMANDS FOR TEACHING SERVICES.
The signs point to a longer period of public education soon. Parents of very young
children are asking for public kindergartens for their five year olds; even the demand
for nursery schools for toddlers of two to four years is increasing, as the trend towards
greater employment of women in industry continues. Vocational opportunities for youth
in industry will soon be sharply curtailed; hence, a likely new educational development
will be an extension of the high school for two additional years. More college teachers
will be needed because of rapidly mounting college enrollments. Since adults, too,
will have more leisure, there will be a demand for teachers for adult evening classes.
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Teachers are natural leaders

Twenty-eight

YOUR APTITUDE FOR TEACHING
SHOULD BE APPRAISE D

I.
How can teaching
aptitude be predicted?
NATURALLY, EVERYONE IS CONCERNED ABOUT WHETHER HE WILL BE SUCCESSFUL IN
A GIVEN VOCATION. NO AUTHORITATIVE ANSWER CAN BE GIVEN TO THIS QUESTION;
THERE IS NO " CRYSTAL BALL" TECHNIQUE. BUT BY ANALYZING THE IMPORTANT QUALITIES NEEDED IN ANY VOCATION AND BY SEARCHING FOR EVIDENCE ON THE DEGREE
TO WHICH YOU HAVE, OR CAN DEVELOP, THESE QUALITIES YOU CAN ANSWER THE
QUESTION FOR YOURSELF FAIRLY WELL. LET' S CONSIDER TEACHING.

2.
What qualities are
important in teaching?
a. LEADERSHIP ABILITY
b. HEALTH AND PHYSICAL FITNESS

c. INTELLECTUAL . TRAITS AND ABILITIES
d. GOOD SCHOLAISHIP
e. EMOTIONAL CONTROL

f.

SOCIAL ASPIRATIONS

3.
Now proceed to "rate" yourself
DO YOU HAVE THESE QUALITIES TO A HIGH DEGREE? CAN YOU DEVELOP THEM? CHECK
YOURSELF ON THE FOLLOWING SCALE FOR ALL OF THE QUESTIONS UNDER EACH
QUALITY. IF YOU ARE NOT SURE HOW TO RATE YOURSELF, ASK SOMEONE WHO KNOWS
YOU WELL TO HELP YOU. NOW TURN TO PAGE 31 .

Twenty-nine

Who is the master teacher? He
Who from despair and fear sets free
The restless, sullen soul of youth
To range the harsh terrain of truth,
And f roni the blind abj-ss of folly,
The blackest pits of melancholy,
To climb, to fall, to cling, to grope
Up the grim Everest of hope
Until above himself he stands,
A new strength in his bleeding hands,
And knows that by his faith he won
The shining summits of the sun.
Joseph Auslander
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A SELF-RATING SCALE FOR DETERMINING
FITNESS FOR TEACHING

1/)

w

""w
>
w

z

I.

LEADERSHIP ABILITY

1. Have you served as leader in student groups; i.e., have you held

an office, taken part in programs, or led discussions?

2. Do your fellow students respect your opinions?
3. Do they regard you as a leader?
4. Do your fellow students ask you for help and advice?
5. Do you sense how others feel; i.e., whether they approve certain
proposals, or like or dislike certain persons?

6. Do you try to make others happy by listening to what they say,
and by being courteous, friendly and helpful?

7. Do you succeed in getting others to follow your suggestions without creating friction or ill will?
II. HEALTH AND PHYSICAL FITNESS
1.

Do you have good health?

2. Do you have lots of vitality? Can you stand to do hard physical
tasks or nerve-racking work?

3. Can you engage in activities which others in your group
customarily do?

4. Do you give others the impression that you are physically fit,
well-groomed and attractive in personal appearance?

5. Do you ~eep cheerful and even-tempered even when tired or ill?
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Good health is essential
Thirty-two
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Ill.

GOOD SCHOLARSHIP

l. Have you maintained a better-than-averag e record in high
school?

2. Are you interested in the subjects you have taken or are taking
in high school?

3. Do you enjoy studying and find it easy to concentrate when you
do study?

4. Do you express your ideas well before a class or public group?
5. Is it easy for you to explain things so that others understand and
can follow your directions?
IV.

INTELLECTUAL TRAITS AND ABILITIES

l. Are school subjects easy for you?

2. Do you spend time finding out more about a topic discussed in
class or covered in an assignment?

3. Do you read books or magazine articles on current topics?
4. Do you like to work out ideas "on your own"?

5. Do you suggest new ideas or plans which can be carried out by
school groups?

v.

EMOTIONAL STABILITY

1. Are you an even-tempered, cheerful, happy sort of person?

2. Can you "take it" without getting angry or upset?
3. Do you keep from worrying and feeling depressed?

4. Are you naturally patient with and tolerant of others?
5. Are you objectively critical of yourself?
6. Do you see the humorous side of everyday happenings even
when you yourself are involved?
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Teaching involves a life-time of study and personal growth
Thirty-fou r
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SOCIAL ASPIRATIONS

1. Are you interested in the problems other people meet and do

you want to help them solve them?
2. Are you interested in finding ways by which you can help
improve human living?

3. Do you like people - especially children?
4. Do you set high social standards for yourself and seek to reach
and maintain these standards?

5. Do you cooperate readily with other people in socially desirable
activities?

6. Are you willing to make sacrifices and to endure inconveniences
to reach a goal you consider worthy?

WHAT TO DO FURTHER
No personal rating can be considered final; it may not be entirely accurate, for one
thing. Even if it is, it only represents your present abilities. There's a lot that you can
do which will improve your ratings and thereby your fitness for teaching. Here are
some suggestions:
l. Take this rating scale to your adviser, or to some person who knows you well.
a. Ask him to rate you on the same scale, using a colored pencil.
b. Go over both ratings with him and discuss what the ratings mean and what you
can do to improve.
c. Ask him to help you decide whether or not you should consider teaching as a
life work.
2. If you feel that you need tryout experiences, to find out how much you like teaching and are fitted for it,
a . Find opportunities to give leadership to a group of boys or girls - in some club
activity.
b. Ask your high school principal for opportunities to visit classrooms where good
teachers are working.
c. Ask your high school principal for the privilege of working as a helper to
teachers.
d. Perhaps a high school club could be formed (as in Bremerton and Vancouver)
to meet on school time (for high school credit) for the purpose of learning about
teaching.
Thirty-fiv e

Teaching implies social ideals and
a desire to help others

Thirty-six

THOROUG H PREPARAT ION
IS IMPORTAN T

I.
How much pre-para.don
is needed?
FOR KINDERGARTEN AND ELEMENTARY SCHOOL TEACHING IN WASHINGTON FOUR
YEARS OF PREPARATION ARE REQUIRED. A FIVE YEAR COURSE LEADS TO A HIGH SCHOOL
TEACHING CERTIFICATE.

TEACHERS MAY TEACH IN JUNIOR HIGH SCHOOLS AFTER

TAKING A FOUR OR FIVE YEAR COURSE.

2.
Where can adequate
pre-paration be secured?
FIVE STATE INSTITUTIONS OF HIGHER LEARNING OFFER PREPARATION FOR TEACHING.
FOR HIGH SCHOOL AND JUNIOR HIGH SCHOOL TEACHING THE UNIVERSITY OF WASHINGTON, SEATTLE, AND WASHINGTON STATE COLLEGE, PULLMAN, OFFER THE REQUIRED
PREPARATION. COLLEGES OF EDUCATION AT CHENEY, BELLINGHAM, ANO ELLENSBURG
PREPARE FOR JUNIOR HIGH SCHOOL TEACHING, TOO; THEY ALSO OFFER COURSES FOR
KINDERGARTEN, NURSERY SCHOOL AND ELEMENTARY TEACHING.

3.
What factors should be
consulered in making a
choice of college?
CHECK SUCH FACTORS AS: (a) PROFESSIONAL STANDING OF COLLEGE; (b) FINANCIAL
COST; (c) LIVING ACCOMMODATIONS; (d) FACILITIES FOR TEACHER TRAINING; AND
(e) OTHER ATTRACTIONS - COLLEGE ACTIVITIES.

4.
What is included
in the teaching course?
THE PREPARATORY COURSE INCLUDES:
AND SKILL;

COURSES WHICH EXTEND YOUR KNOWLEDGE

COURSES WHICH HELP YOU BECOME PROFICIENT IN CERTAIN SUBJECT

FIELDS; COURSES TO HELP YOU UNDERSTAND PEOPLE, ESPECIALLY CHILDREN; TEACHING
ASSIGNMENTS AND COURSES TO DEVELOP TEACHING SKILL.

Thirty-seven

So let us look with renewed respect on
those teachers who are sticking to their profession. In them rests the full responsibility
for a growing generation's understanding of
our Bill of Rights -

and of the teachings

of Washington, Je:ff erson, Lincoln, and our
other great, great men. To our teachers, then,
in whose hands lie some of the work of holding the peace, may I express an entire nation's
very heartfelt thanks.
Don Ameche

Thirty-eight

w h a t is in a teaeher
preparation course?
You know already that it requires four or five years of preparation to become a teacher
in Washington. But you will also want to know what courses are taken and why they
are included in the preparatory course. The specific courses listed in the outline of
work to be covered are there for definite reasons, because they help to accomplish
specific purposes. For example, for the first two years particularly, you will be taking
courses in English, science, social science, history, health, art, music, and so on - courses
which give you a well-rounded general education. Every teacher needs to be well-read,
and to be "at home" in many phases of the world's culture.
Then, beginning to some extent in the first year and to a larger extent in succeeding
years, you will be offered freedom to select courses of particular interest to you.
Suppose, for example, you wanted to teach English in high school; you'd certainly
want to major in that field of study in college. That means you would elect many courses
in English during the five year period. Every student of teaching specializes in two or
more subject fields.
Then there are the courses that give you an understanding of teaching itself- courses
in child psychology, for example, which help you understand how boys and girls
develop; courses, also, in teaching methods and in educational psychology. And finally,
"practice" assignments in teaching - in a real class-room - under the direction of a
skillful and helpful teacher!

Thirty-nine

do I c hoos e
College?
Choosing the "right" college is sometimes a hard job- especially since you want to be
sure that the college you select will offer you the best opportunities. This means that
all high school graduates will not- indeed, should not- choose the same school. You
must, however, know what each college can offer you - and this means getting usable
information first of all.

A good idea, when you know you want to prepare for teaching, is to locate catalogs
from the colleges you want to consider. These are usually available in your school
library, or in your adviser's office. If you cannot locate the catalogs you want, write
to the registrars of the colleges and ask for catalogs and other publicity bulletins. There
are usually teachers in high school who would be glad to assist you in assembling this
material.

When you have these materials check them particularly for such points as these: (1 )
What is the total cost per year? Allowance should be made not only for college fees
and tuition but also for all necessary living expenses.

(2) What kind of facilities

are available for teacher· training? This includes such things as size and training of
faculty group, physical plant facili_ties, training school (for practice teaching), library,
and so on. (3) How does the college rank as a teacher training institution? Your high

Forty-one

school teachers and principa l, your superintendent, and your grade school principal
and teachers can help you on this point. (4) Does the college have other important
attractions? Does it have, for example, several activities in which you would like to
participate? Are there many opportunities to participate? College isn't all study from
books; you must plan for social activities, for health and physical development, and
for other forms of recreation - all of which will help you to become an all-around
person and a much more interesting and effective teacher.
Besides getting information from college catalogs, there are other ways to arrive at a
decision on what college to a ttend. One way is to talk to former students fro m the
colleges you are considering. Get their views on what the college has to offer. Discount
their enthusiasm and make them stick to objective facts; make them, for examp le,
answer such questions as appear above. An even better way would be to ask teachers
who know you well to help you analyze the problem of choosing the " right" college.
Best of all, when it is possible for you to do so, visit the colleges themselves; spend
time on the campus while college is in session. It will be well worth the time and the
financial cost.

Forty-two

HERE ARE OTHER BOOKS AND ARTICLES ON TEACHING

l. Evans, Eva Knox - - SO YOU'RE GOING TO TEACH
Julius Rosenwald Fund, 1945
4901 Ellis Avenue, Chicago 37, Illinois
2. Lee, Edwin A. - - - TEACHING AS A MAN'S JOB
Phi Delta Kappa, Homewood, Illinois, 1938
3. Simon, H. W . - - - PREFACE TO TEACHING
Oxford University Press, New York, 1938

4. Zyve, Claire - - - - WILLINGLY TO SCHOOL
Round Table Press, New York, 1934
5. ................................................ GONE ARE THE DAYS
Seventeen (Magazine), August 1945
6.

Forty-three

................................................ EDUCATION
Building America, Vol. 3, No. 4
425 West 123rd Street, New York, N. Y.

The touch of the teacher, like that of no
other person, is formative. Our young people
are for long periods associated with those who
are expected to fashion them into men and
women of the approved type.

A charge so

influential is committed to nobody else in
the community, not even to the ministers
... As the tract of knowledge has widened,
and the creative opportunities involved in
conducting a young person over it have correspon'dingly become apparent, the profession
/

of teaching has risen to a notable height of
dignity and attractiveness.
G eorge H erbert Palmer
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Material s prepared and publishe d by Central Washing ton
College of Educatio n, Ellensburg, Washing ton
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